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Gurus for Government
This book provides an original analysis of change management in organizations in
the light of wider sociological perspectives, and critically examines the theoretical
frameworks underpinning many contemporary accounts of organizational change.

Guide to Management Ideas and Gurus
This book is about the dual talents expected of managers. There is a conflict
between the rational and irrational behaviours exhibited by managers, and it is
these characteristics which Sjostrand takes as his starting point for the book. This
book is about the dual talents expected of managers. There is a conflict between
the rational and irrational behaviours exhibited by managers, and it is these
characteristics which Sjostrand takes as his starting point for the book.

The Heretics Guide to Management
Management by definition, aims to reduce ambiguity and provide clarity. So it is
one of the great ironies of modern corporate life that management techniques
often end up doing the opposite: increasing ambiguity rather than reducing it.This
new book looks at the powerful, yet hidden force of ambiguity and it effect in
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organizations. Ambiguity is a primal force that drives much of our behaviour. It is
typically viewed negatively - something to be avoided or to be controlled. The
truth, however, is that it is a force that can be used in positive ways too. The Force
that gave the Dark Side their power in the Star Wars movies was harnessed by the
Jedi in positive ways. Similarly, this new management book shows how ambiguous
situations, so common in the corporate world, are processed by the brain, and the
behaviours that often arise as a consequence. More importantly, though, it shows
you how to harness that ambiguity to achieve outstanding results.

The Management Gurus
"A savvy guide to the ideas driving business conversation."-Fast Company The one
book you need in your drive to succeed If you're striving to make your mark in the
business world, you don't have time to read all of the business books that hit the
bestseller list- but you do need the essential information they contain. You need to
keep up with the latest business trends and understand emerging ideas and new
terminology. You need concise, penetrating explanations of today's most advanced
thinking on business management and leadership. You need The Guru Guide(TM).
In this easy-to-use primer, two internationally respected business consultants
provide an executive summary of the most effective and successful management
ideas put forth by the leading business thinkers and doers of our time: Warren
Bennis, Stephen Covey, Peter Drucker, Michael Hammer, Peter Senge, Margaret
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Wheatly, and many more. They also give you: * Clear explanations of essential
business terms, concepts, and theories * Profiles of more than 75 top management
figures and their ideas * Cross-links to issues on which these gurus agree and
disagree * Insightful commentaries and real- world case studies * Quick-reference
charts, bulleted lists, chapter summaries, and other creative quick-learning tools
To make the most of the powerful ideas that can brighten your business future,
start reading The Guru Guide(TM) today. "It's tough to keep up with the latest
management thinking. This book can help . . . and stimulate you to go to original
sources of the greatest value."-Joseph B. White, Dean, University of Michigan
Business School

Fashion and Utopia in Management Thinking
Insightful summaries of fifteen outstanding management books Since 1978,
Soundview Executive Book Summaries has offered its subscribers condensed
versions of the most relevant and influential business books published each year.
The company has won acclaim as the definitive selection service for business book
readers. Following its successful first collection, The Marketing Gurus, Soundview
has now compiled The Management Gurus, which includes summaries of fifteen
management classics. One of them is a previously unpublished summary: Jack
Welch and the 4 E?s of Leadership. Other featured books include: ? Winning with
People by John Maxwell ? Judgment by Noel Tichy and Warren Bennis ? Managing
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Crises Before They Happen by Ian I. Mitroff These summaries distill thousands of
pages about leadership, strategy, crisis management, organizational behavior, and
more?perfect for busy executives and students.

Management Gurus
Management gurus have existed for as long as the leaders of large, complex
organizations have had intractable problems to solve. This seminal text asks key
questions such as: What is the secret of the success of management gurus and
how can it be emulated? In this revised edition, Andrzej Huczynski brings his
analysis of gurus into the twenty-first century. He identifies the essential
ingredients of popular management ideas and contends that company managers,
business school academics and management consultants all have the possibility of
attaining guru status by following the guidelines contained in this book. It includes
an additional chapter by Brad Jackson (Department of Management and
Employment Relations, The Auckland University Business School, New Zealand)
and Eric Guthey (Department of Intercultural Communication and Management,
The Copenhagen Business School, Denmark). Management Gurus is a must read
for all those studying organizational behaviour, leadership and organizational
psychology or for those who wish to attain guru status.
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The Guru Guide
The growing interest in management knowledge has generated an enormous
literature and brought great success for a number of management gurus. This
book is a timely and radical critique of the quick-fix solutions offered by popular
management books. Features include: *Detailed criticism of the ideological
hegemony of North American managerial discourse *An interrogation of books by
leading populist management gurus such as Tom Peters, Richard Normann and
Robert Waterman *An institutional approach to the creation, diffusion and
consumption of management knowledge *The implications for organisations of
acting on popular managerial discourse Popular Management Books is a much
needed corrective to the under-researched truisms of many management books

Strategy That Works
Good management is a precious commodity in the corporate world. Guide to
Management Ideas and Gurus is a straight-forward manual on the most innovative
management ideas and the management gurus who developed them. The earlier
edition, Guide to Management Ideas, presented the most significant ideas that
continue to underpin business management. This new book builds on those ideas
and adds detailed biographies of the people who came up with them-the most
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influential business thinkers of the past and present. Topics covered include: Active
Inertia, Disruptive Technology, Genchi Genbutsu (Japanese for "Go and See for
Yourself"), The Halo Effect, The Long Tail, Skunkworks, Tipping Point, Triple Bottom
Line, and more. The management gurus covered include: Dale Carnegie, Jim
Collins, Stephen Covey, Peter Drucker, Philip Kotler, Michael Porter, Tom Peters,
and many others.

Social Administration
Financial markets are noisy and full of half-baked opinions, innuendo, and
misinformation. With deep insights about investor psychology, Book of Value
shows how to apply tools of business analysis to sort through the deceptions and
self-deceptions in financial markets. Anurag Sharma joins philosophy with practical
know-how to launch an integrated approach to building high-performance stock
portfolios. Investors at all skill levels should learn to be mindful of their
psychological biases so they may better frame investment choices. Book of Value
teaches novices that investing is not a game of luck but a skill—and it teaches the
emotional and analytical tools necessary to play it well. Intermediate investors
learn how to effectively control emotions when investing and think strategically
about their investment program. Advanced investors see the formalization of what
they already know intuitively: that the philosopher's methods for seeking truth can
be profitably applied to make smart investments. A groundbreaking guide full of
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lasting value, Book of Value should be on the shelf of anyone who takes investing
seriously.

Successful Management Guidelines (Collection)
What would it take to improve your organization's culture and get better results? In
"Enterprise Fitness" John Covington tells us how by focusing on some very basic
principles. Since organizations are made up of people, then the same holistic
fitness practices that one would apply to an individual would also work for a profit
or a nonprofit organization. "Enterprise Fitness" is a book for leaders or those
wanting to assume leadership roles.

The Truth About Managing People
By making explicit linkages both to social work practice and to the history of
management thought, covering the rapidly expanding field of nonprofit studies,
and incorporating management approaches from Henri Fayol's principles to Total
Quality Management, this pioneering work grounds the practice of social
administration in the profession of social work and agency-based practice better
than any text presently available. The book also addresses ways in which the
strategic vision of social administrators can be used to build humane and lasting
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welfare institutions, further social justice, and confront oppression. To accomplish
this task, the authors blend several perspectives: social administration as
management, as a form of social work practice emphasizing professional and
community leadership, as decision making influenced by values and ethics and as
institution building. Divided into an introduction, an afterword, and twenty-five
topical chapters, Social Administration discusses issues of executive and program
leadership as well as such environmental concerns as community, social agency,
and a range of special topics, including accountability, ethics, contracting, and
working with boards.

False Prophets
Do you have the right strategy to lead your company into the future? Get more of
the management ideas you want, from the authors you trust, with HBR's 10 Must
Reads on Strategy (Vol. 2). We've combed through hundreds of Harvard Business
Review articles and selected the most important ones to help you combat new
competitors and define the best strategy for your company. With insights from
leading experts including Michael E. Porter, A.G. Lafley, and Clayton M.
Christensen, this book will inspire you to: Choose a strategy that meets the
demands of your competitive environment Identify the signals of disruption and
take steps to avoid it Understand lean methodology and how it is changing
business Transform your products and services into platforms Instill your strategy
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with creativity and purpose Generate value for your company, while also
contributing to society This collection of articles includes "Your Strategy Needs a
Strategy," by Martin Reeves, Claire Love, and Philipp Tillmanns; "Transient
Advantage," by Rita Gunther McGrath; "Bringing Science to the Art of Strategy," by
A.G. Lafley, Roger L. Martin, Jan W. Rivkin, and Nicolaj Siggelkow; "Managing Risks:
A New Framework," by Robert S. Kaplan and Anette Mikes; "Surviving Disruption,"
by Maxwell Wessel and Clayton M. Christensen; "The Great Repeatable Business
Model," by Chris Zook and James Allen; 'Pipelines, Platforms, and the New Rules of
Strategy," by Marshall W. Van Alstyne, Geoffrey G. Parker, and Sangeet Paul
Choudary; "Why the Lean Start-Up Changes Everything," by Steve Blank; "Strategy
Needs Creativity," by Adam Brandenburger; "Put Purpose at the Core of Your
Strategy," by Thomas W. Malnight, Ivy Buche, and Charles Dhanaraj; "Creating
Shared Value," by Michael E. Porter and Mark R. Kramer.

Creating the Resilient Organization
Topics include: "why vision can be a motivating force for change; the need for
trustworthy leaders; how to get middle management to buy in; a strategy for
quickly changing the whole organization; the psychology of resistance; how to
identify resilient employees"--Foreword.
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Enterprise Fitness
Although construction is one of the most labour-intensive industries, people
management issues are given inadequate attention. Furthermore, the focus of
attention with regards to HR has been on the strategic aspects of HRM function yet most problems and operational issues arise on projects. To help redress these
problems, this book takes a broad view of HRM, examining the strategic and
operational aspects of managing people within the construction sector. The book is
aimed at project managers and students of project management who, until now,
have been handed the responsibility for human resource management without
adequate knowledge or training. The issues addressed in this book are
internationally relevant, and are of fundamental concern to both students and
practitioners involved in the management of construction projects. The text draws
on the authors' experience of working with a range of large construction
companies in improving their HRM operational activities at both strategic and
operational levels, and is well illustrated with case studies of projects and
organizations.

Book of Value
In recent years, there has been an explosion of books on the nature of
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organisational change and the management skills needed to effectively carry it
out. Many are written by change gurus and management consultants offering quick
fixes and metaphor laden business toolkits, however, much of their advice is banal
and under-theorized. This book redresses this balance by providing an original
analysis of change management in organizations in the light of wider sociological
perspectives. It critically examines the, often implicit, theoretical frameworks
underpinning many contemporary accounts of organizational change, and covers
subjects including: * the importance of explicit analysis of theory and context * a
critique of populist management gurus and quick-fix 'how-to' solutions * 'undersocialized' models of change which emphasise structure over human action *
trenchant analysis of 'soft' HRM solutions * the management of culture. Radical
and innovative, this book, the first to adopt a sociological approach, is a muchneeded challenge to the orthodoxies of change management.

The Management Gurus
Life in the emergency room is often like that in the business world. Both are places
of activity and excitement, unexpected developments, highs and lows, crises, and
great intensity. On the treatment table and in the boardroom, problems must be
diagnosed correctly and dealt with as effectively and quickly as possible. Now in
Management Lessons from the E.R.: Prescriptions for Success in Your Business,
Paul S. Auerbach, M.D. -- a doctor of medicine and of companies -- shows exactly
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how a professional healer's thought processes can be applied to a business. The
result is enlightening, occasionally lighthearted advice that goes far beyond other
business management tomes, offering readers real and surprising lessons.
Applying such medical truisms as "The patient who isn't screaming may be the one
in the most trouble" and "Don't count on luck," Dr. Auerbach provides prescriptions
for solving all types of managerial emergencies. Using real-life experiences from
his many years as an E.R. physician, COO of public and private medical
management companies, and venture capitalist, he teaches executives how to
prepare for and remain calm in difficult situations. In this unique book, he shows
how responsibility, great expectations, and the impact of failure force doctors to be
at the top of their game at all times. From assessing the first symptoms of a
patient's or company's problem to determining the quickest and most effective
means for treatment, Auerbach details the true-to-life pressures, fears, and
challenges one faces both in acute care medicine and in the most vital actions of
one's career, and does so with humor, style, and grace. The effect of this wisdom:
the ability to deal with any business dilemma, whether it be a short-term setback
or the beginning of a more serious condition. The prescriptions here are lessons for
success in business and, at the same time, for success in life.

Gurus on Leadership
A brand new collection of management and leadership skills for improving business
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performance 4 authoritative books deliver world-class skills for leading change and
improving performance throughout your team and organization! You’re facing
greater challenges than ever before – both outside your organization, and inside it.
To win, you need today’s best skills for improving performance and driving change.
Now, this 4-book collection presents hundreds of those skills simply, clearly, and
quickly, to support action. In The Truth About Managing People, Third Edition
bestselling author Stephen Robbins shares 61 proven principles and solutions for
make-or-break, day-to-day management problems. Overcome the true obstacles to
teamwork… avoid both over- and under-communication… improve hiring and
employee evaluations… manage a culturally/generationally diverse or virtual
workforces… combine stronger ethics and greater effectiveness… and much more.
Next, in The Truth About Getting the Best From People, Second Edition, Martha
Finney shares 60+ proven principles for gaining unprecedented employee
engagement. This new edition features 15 new truths for managing virtual teams,
overcoming your unconscious biases, managing multiple generations,
identifying/cultivating individual high performers, and more. Next, persuade others
in any environment with The Truth About Confident Presenting, by James O’Rourke.
O’Rourke reveals 51 proven, concise, easy-to-use presenting techniques that work:
all you need to know to prepare effectively (not obsessively), manage anxiety,
connect with any audience, and succeed. Discover what makes people listen, and
what instantly turns them off… how to muster evidence that’ll convince your
specific audience… how to listen, establish a great first impression, and make
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nonverbal cues work for you… use PowerPoint and microphones well… handle
hostile questions confidently; and much more. Finally, turn to William S. Kane’s The
Truth About Thriving in Change for 49 proven ways to do what everyone wants,
and few can deliver: lead successful change. Plan, drive, and sustain positive
change that matters… transform organizations without destroying morale…
objectively assess whether yours is really the best way… develop the change
management skills you need most… know when to persuade, educate, or “use
force”… create the right cultural framework you need to keep moving forward.
These four eBooks aren’t “just someone’s opinion”: they offer definitive, evidencebased principles for improving performance throughout your entire leadership
career! From world-renowned workplace effectiveness experts Stephen P. Robbins,
Martha I. Finney, James O’Rourke, and William S. Kane

Management Gurus
Management gurus have existed for as long as the leaders of large, complex
organizations have had intractable problems to solve. This seminal text asks key
questions such as: What is the secret of the success of management gurus and
how can it be emulated? In this revised edition, Andrzej Huczynski brings his
analysis of gurus into the twenty-first century. He identifies the essential
ingredients of popular management ideas and contends that company managers,
business school academics and management consultants all have the possibility of
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attaining guru status by following the guidelines contained in this book. It includes
an additional chapter by Brad Jackson (Department of Management and
Employment Relations, The Auckland University Business School, New Zealand)
and Eric Guthey (Department of Intercultural Communication and Management,
The Copenhagen Business School, Denmark). Management Gurus is a must read
for all those studying organizational behaviour, leadership and organizational
psychology or for those who wish to attain guru status.

Management Gurus and Management Fashions
Insightful summaries of fifteen outstanding management books Since 1978,
Soundview Executive Book Summaries has offered its subscribers condensed
versions of the most relevant and influential business books published each year.
The company has won acclaim as the definitive selection service for business book
readers. Following its successful first collection, The Marketing Gurus, Soundview
has now compiled The Management Gurus, which includes summaries of fifteen
management classics. One of them is a previously unpublished summary: Jack
Welch and the 4 E?s of Leadership. Other featured books include: ? Winning with
People by John Maxwell ? Judgment by Noel Tichy and Warren Bennis ? Managing
Crises Before They Happen by Ian I. Mitroff These summaries distill thousands of
pages about leadership, strategy, crisis management, organizational behavior, and
more?perfect for busy executives and students.
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Beyond Fads
For many Americans spirituality and business seem to be polar opposites: one is
concerned with lofty questions of ultimate significance, the other with mundane
matters of the daily grind. Yet over the last two decades the two have become
increasingly linked, and as the barriers between them are broken down, many see
this as a revolutionary shift in American business culture. Lake Lambert III provides
a comprehensive examination of the workplace spirituality movement, and
explores how it is both shaping and being shaped by American business culture.
Situating the phenomenon in an historical context, Lambert surveys the role of
spirituality in business from medieval guilds to industrial "company towns" right up
to current trends in the ever-changing contemporary business environment. Using
case studies from specific businesses, such as Chick-fil-A and Hobby Lobby, he
analyzes the enhanced benefits and support that workplace spirituality offers to
employees, while exposing the conflicts it engenders, including diversity, religious
freedom, and discrimination issues. The American workplace today is experiencing
dramatic upheaval and change. Spirituality, Inc. offers important insights into the
role of religion in this transformation. With employees seeking new ways to strike a
proper life-work balance and find meaning in their everyday lives, spirituality in the
workplace is a trend that will become increasingly important in the American
business landscape. Spirituality, Inc. provides a critical overview of this
phenomenon that does not ignore the movement's many positive contributions to
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the workplace, yet does not overlook the potential for abuse.

Human Resource Management in Construction Projects
Four books bring together breakthrough insights and strategies for maximizing the
business value of innovation – now, and for years to come Four remarkable books
help executive decision-makers and strategists overcome the stubborn obstacles
to business innovation, and implement innovation strategies that really work. In
Innovation that Fits: Moving Beyond the Fads to Choose the RIGHT Innovation
Strategy for Your Business, three leading experts on commercializing innovation
systematically teach the lessons of 250+ corporate innovation programs, defining
a focused, integrated model for innovation that’s more well-grounded, more
durable, and far more effective. Drawing on the failures of many innovation
initiatives, they reveal the right time to use each approach, how to account for
contingencies and risks, and how to focus on the core innovation challenges that
matter most. In Doing Both: Capturing Today's Profit and Driving Tomorrow's
Growth, Cisco Senior VP Inder Sidhu presents the “doing both” strategy that has
helped Cisco double revenue, triple profits, and quadruple EPS through the most
unstable global business environment in generations. Sidhu shows how to focus on
innovation and core businesses; discipline and flexibility; customers and partners.
You’ll learn how to avoid false choices, reduced expectations, and weak
compromises—and find ways to make each option mutually reinforce the other. In
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The Open Innovation Marketplace, Alpheus Bingham and Dwayne Spradlin
introduce groundbreaking strategies for leveraging a world of innovators to
develop breakthrough products faster, with lower cost and risk. Drawing on their
experience pioneering the InnoCentive open innovation platform, they show how to
dramatically increase the flow of high-value innovations you can discover—and
deliver. Disrupt introduces a complete five-step program for identifying disruptive
business opportunities—and successfully executing on them! frog design’s Luke
Williams combines the design industry’s most powerful creativity techniques with
true business implementation discipline. Using case studies, you’ll walk through
defining and brainstorming ideas, crafting coherent solutions, getting buy-in, and
more. From world-renowned leaders in business-focused innovation, including
Michael Lord, Donald deBethizy, Jeffrey Wager, Inder Sidhu, Alpheus Bingham,
Dwayne Spradlin, and Luke Williams

Spirituality, Inc.
Essays on the application of empowerment to business

Create Competitive Advantage with Innovation (Collection)
"Building upon some rather unusual sources in postmodern theory, the author
Page 19/31

Read PDF Management Gurus The Quick And Easy Guide
argues that management fashion might encourage the practitioner to engage in
philosophical self-examination and to adopt alternative forms of understanding.
However, it is also argued that management fashion often fails to keep up to this
promise because it remains paradoxically incapable of laying off its rationalist
cloak."--BOOK JACKET.

Management Lessons from the E.R.
How to close the gap between strategy and execution Two-thirds of executives say
their organizations don’t have the capabilities to support their strategy. In Strategy
That Works, Paul Leinwand and Cesare Mainardi explain why. They identify
conventional business practices that unintentionally create a gap between strategy
and execution. And they show how some of the best companies in the world
consistently leap ahead of their competitors. Based on new research, the authors
reveal five practices for connecting strategy and execution used by highly
successful enterprises such as IKEA, Natura, Danaher, Haier, and Lego. These
companies: • Commit to what they do best instead of chasing multiple
opportunities • Build their own unique winning capabilities instead of copying
others • Put their culture to work instead of struggling to change it • Invest where
it matters instead of going lean across the board • Shape the future instead of
reacting to it Packed with tools you can use for building these five practices into
your organization and supported by in-depth profiles of companies that are known
Page 20/31

Read PDF Management Gurus The Quick And Easy Guide
for making their strategy work, this is your guide for reconnecting strategy to
execution.

HBR's 10 Must Reads on Strategy, Vol. 2 (with bonus article
"Creating Shared Value" By Michael E. Porter and Mark R.
Kramer)
A biography of a Tudor maverick and poetic genius whose life - full of
swashbuckling derring-do and courageous defiance - sheds new light on the reign
and personality of Henry VIII.

Popular Management Books
Whatever their discipline, engineers are routinely called upon to develop solutions
to all kinds of problems. To do so effectively, they need a systematic and
disciplined approach that considers a range of alternatives, taking into account all
relevant factors, before selecting the best solution. In Problem Solving for
Engineers, David Carmichael demonstrates just such an approach involving
problem definition, generation of alternative solutions, and, ultimately, the analysis
and selection of a preferred solution. David Carmichael introduces the fundamental
concepts needed to think systematically and undertake methodical problem
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solving. He argues that the most rational way to develop a framework for problem
solving is by using a systems studies viewpoint. He then outlines systems
methodology, modeling, and the various configurations for analysis, synthesis, and
investigation. Building on this, the book details a systematic process for problem
solving and demonstrates how problem solving and decision making lie within a
systems synthesis configuration. Carefully designed as a self-learning resource, the
book contains exercises throughout that reinforce the material and encourage
readers to think and apply the concepts. It covers decision making in the presence
of uncertainty and multiple criteria, including that involving sustainability with its
blend of economic, social, and environmental considerations. It also characterizes
and tackles the specific problem solving of management, planning, and design.
The book provides, for the first time, a rational framework for problem solving with
an engineering orientation.

Reflections on Leadership
How far can the thinking of the great management gurus be applied to the UK's
public sector? How can the busy manager learn something about the practical pros
and cons of the management concepts promoted by the likes of Tom Peters, Peter
Drucker and Charles Handy? Gurus for Government has been written specifically
with these questions in mind.
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Positive living and health
Are you stressed out, feel like you're in a creative rut, or are having trouble taming
your inner control freak? Welcome to THE LAZY GURU'S GUIDE TO LIFE, an
innovative, inspiring, and illustrated guide to effortless and mindful selfimprovement. The concept of being lazy goes back thousands of years. It's what
the Chinese sages call Wu Wei or "no trying," a natural way of being--a flow
state--where the body is relaxed and attention is focused. So if your world seems
like it's spinning too fast and can't be stopped, the Lazy Guru is here to show you
how anyone can be effortlessly creative and return themselves to flow without
years of meditation or therapy. Through a series of games and activities, Shorter
provides readers with practical problem-solving skills; down-to-earth means for
restoring inspiration, relaxation and creativity; and, above all else, peace of mind.

Nine Minutes on Monday: The Quick and Easy Way to Go From
Manager to Leader
In the Third Edition of the bestselling book, The Truth About Managing People,
bestselling author Stephen Robbins shares even more proven principles for
handling virtually every management challenge. Robbins delivers 61 real solutions
for the make-or-break problems faced by every manager. Readers will learn how to
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overcome the true obstacles to teamwork; why too much communication can be as
dangerous as too little; how to improve your hiring and employee evaluations; how
to heal "layoff survivor sickness"; how to manage a diverse culture; and ways to
lead effectively in a digital world. New truths include: how to nurture friendly
employees, forget about age stereotypes, first impressions count, be a good
citizen, techniques for managing a diverse age group, and ethical leadership
among others.

The Lazy Guru's Guide to Life
Over hoe twee management-trends (Fads) normale managementpraktijk werden
en de bijdrage van deze trends aan verbetering en verandering van organisaties.

Management Gurus, Revised Edition
Since the 1980s, popular management thinkers, ‘gurus’, have promoted a number
of performance improvement programs and management fashions which have
greatly influenced both the everyday conduct of organizational life and the
preoccupations of academic researchers. This book provides a rhetorical critique of
the management guru and management fashion phenomenon, building on the
important theoretical progress that has recently been made by a small, but
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growing band of management researchers. Fantasy theme analysis, a dramaticallybased method of rhetorical criticism, is conducted to critique three of the most
important management fashions to have emerged during the 1990s: * the reengineering movement promoted by Michael Hammer and James Champy * the
effectiveness movement led by Stephen Covey * the learning organization
movement inspired by Peter Senge and his colleagues. In addition to its rhetorical
and empirical contributions, this book stimulates a much-needed critical dialogue
between practitioners and academics on the sources of the underlying appeal of
management gurus and management fashions, and their effect upon the quality of
management and organizational learning.

Best Papers Proceedings Annual Meeting of the Academy of
Management
The latest in the successful Gurus onseries: a one-stop guide to the world's key
writers on leadership, their thought and contribution.

Guide to the Management Gurus
Whan it comes to health, it is the thought that counts. This book shows readers, in
detail, how to take control of the mind, uncover its hidden potentials, and reward
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themselves with health and happiness. 50 illustrations.

The Truth About Winning at Work (Collection)
Each book in the bestselling Truth About series offers the author's practical and
distilled knowledge on a particular business topic, showing readers how to apply
these principles in their daily work lives. With an 'aha' on every page, information
is presented in a clear and accessible style that the reader can easily reference.
Written in short chapters, each book covers an entire field of knowledge that
applies practical experience to business theory, cuts to the gist of each subject in
an entertaining way, and deconstructs commonly held assumptions to reveal the
real truth behind challenges and their appropriate solutions. In the Second Edition
of the successful book, The Truth About Getting the Best From People, Martha
Finney shares over 60 proven principles for achieving employee engagement onehundred percent of the time. This new edition features more than 15 new truths
including: managing virtual teams, building persuasive skills, tuning into your own
unconscious biases, managing multiple generations, and identifying and cultivating
individual high performers. In the Third Edition of the bestselling book, The Truth
About Managing People, bestselling author Stephen Robbins shares even more
proven principles for handling virtually every management challenge. Robbins
delivers 61 real solutions for the make-or-break problems faced by every manager.
Readers will learn how to overcome the true obstacles to teamwork; why too much
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communication can be as dangerous as too little; how to improve your hiring and
employee evaluations; how to heal "layoff survivor sickness"; how to manage a
diverse culture; and ways to lead effectively in a digital world. New truths include:
how to nurture friendly employees, forget about age stereotypes, first impressions
count, be a good citizen, techniques for managing a diverse age group, and ethical
leadership among others.

Organisational Change
Reading level: 4 [red].

The Two Faces of Management
According to Jim Hoopes, the fundamental principles on which business is basedauthority, power, control-are increasingly at odds with principles of life in a
democratic society-freedom, equality, individualism. False Prophets critically
examines the pioneering theories of the early management thinkers, such as
Taylor, Follett, Mayo, and Deming, which intended to democratize corporate life yet
have proved antithetical to the successful practice of business. Hoopes challenges
popular management movements that followed in the wake of these thinkers and
accuses today's business theorists of perpetuating bad management in the name
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of democratic values. He urges executives and managers to recognize the realities
of corporate life and learn to apply the principles of power. He also unveils a new
management agenda that will be of paramount significance to modern
organizations.A rich and lively read, False Prophets provides a refreshingly new
and original overview of the history of management in the larger context of the
American culture, brilliantly illustrating its evolution-from the ivory tower to the
shop floor.

The Guru Guide to Money Management
“The premiere writer of management textbooks has sifted through the research to
extract the truths every manager should know. This book is an antidote for the
unsupported opinions handed out in many popular management books.” Kenneth
W. Thomas, Professor of Management, Naval Postgraduate School, Monterey,
California, author of Intrinsic Motivation at Work “A prolific scholar and writer,
Robbins cuts through the research and theory to deliver immediately useful and
essential insights for the effective management of people.” Eric G. Stephan,
Professor Organizational Leadership & Strategy, Marriott School of Management,
Brigham Young University You can succeed brilliantly as a leader and overcome
the “killer” problems faced by every manager! • The truth about building winning
teams and designing high-productivity jobs • The truth about why “happy”
employees aren’t always more productive • The (surprising) truth about what
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behaviors you really want to reward This book reveals 53 Proven Principles for
handling virtually every management challenge The Truth About Managing People
offers real solutions for the make-or-break problems faced by every manager.
You'll discover: how to overcome the true obstacles to teamwork; why too much
communication can be as dangerous as too little; how to improve your hiring and
employee evaluations; how to heal "layoff survivor sickness"; even how to learn
charisma. This isn't someone's opinion; it's a definitive, evidence-based guide to
effective management: a set of bedrock principles you can rely on throughout your
entire management career.

The Truth About Managing People
If you want to learn about the latest thinking in money management,you can read
the hundreds of books and thousands of articlespublished each year on the
subject. Or you could seek a singleresource for informed guidance on everything
you need to know. Forthe very best information from the biggest names in
personalfinance, turn to this stellar resource. Based on renowned Fortune500
consultants Joseph and Jimmie Boyett's extensiveresearch, it distills the wisdom of
the world's best-knownpersonal finance and money management writers and
thinkers intostraightforward, bite-sized lessons about everything from insuranceto
IRAs. Order your copy today!
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Problem Solving for Engineers
Organizational Change
Proposes that leaders often get distracted by focusing on tasks and neglect their
responsibilities of keeping their staff engaged and motivated.
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